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Policy statement

Itis-Siyaram Silk- Mﬂls Fad, pohcy to comply w:r.h all apphmble anu‘bnbery lnwsp mc!udwg
the U.S. Foreign Corrupt Practices At and: it applicable Tocal Taws where Siyardm Silk Mills -
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Silk Mills Ltd.- s:policy.to requup {Hose agents, wns;mams;
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What it means

‘Siyaram Sitk Mills Ltd. reqnife;S‘ tﬁ'af‘

» Its employegs. noL engagem gcts-or dmasstons that offer, authorize o give abn‘be to a.
Government Official; or c{eatathe m'tpres&:orrthat a: bnbe has been oﬁemd autlmnzed or L

1 , _,ﬁzhﬂs Ltd any snspccted wolaﬁons by' )
' employees or.5thers. domg busifiess before & Guvemrmant
Gfﬁctal on. Snyarmn’S!Ik Mills Ltd. 's behalf: and -
+  Hisauditing function audit Siyaram. Sitk Mills 1td. . s businesses as appmpna:efor S
' potential bribery aetivatfgs and risks. o

4 5l¥mm Silk Mills Lid. Tequires W dne o
diligence, interngl logal and- husmegsa Jprova ﬁnane.id Teporting, and. doeumentmmn o

reqlutsmems ms;xkeya;teas. T

1. S:yaram Snlk_ Mllls Ltd. sponsorshlp ofany uavel-rg!aledbeneﬁ;s for: any

2 Giﬁs to emnrtammmz faz, m; chanmﬁg mnmbnnons on behalf of: any Gew_ i

Ofﬁcaai -

3. Useof conSuLtams and sales age
Siyaram Sitk Mills Ttd: - S béhalt

4. Facelimtingor grease" paymentstoany Gevemmem offimal




'I'he Pollcy
. The Group prohzbtts

‘the offering, the grvmg, the sohcrtatron or the acceptance of any brrbe, whether cash or othcr

indicement.

to or from

any person or company, wherever they are srtuated and whether thcy are a pubhc official or body
or pnvate person oOr company

* . any individual employee, agent or other person or body acting on the Group's behalf

inorderto

gain any commercial, contractual or regulatory advantage for the Group in a way whrch is
unethical :

or in order o

gain any personal advantage, pecuniary or otherwrse, for the individual or anyone connected
with the individual

- Further Clarification

-The company recognises that market practice vancs across the territories in which it does

- ‘business and what is normal and -acceptable in one place may not be in another. This policy
prohrbrts any inducement which results in a personal gain or advantage to the fecipient or any

. person or body associated with them, arid which is intended to influence them to take action

" which may not be solely in the interests-of the Group -or of the person or body employing them or

) whom they represent.

+

This policy is not meant to prohibit the folloﬁﬁg practices providing they are customary in a

* particular market, are proportionate and are properly recorded:

normal and appropriate hosprtalrty
the giving of a ceremonial gift on a festival or at another special time
the use of any recognised fast-track process. which is available to all on payment of a fee

the offer of resources to assist the person or body to make the decision more efﬁcrently
provided that they are supplied for that purpose only.

Inevitably, decisions as to what is acceptable may not always be easy. If anyone is in doubt as to
whether a potential act constitutes bribery, the matter should be referred to the local senior
manager with responsibility for this policy before proceeding. If necessary, guidance should also
be sought from either Group Compliance or Group Secunty at GHO.

Employee Respon31brl|ty '
The prevention, detection and reporting:of bnbery is the responsrbrhty of all employees
 throughout the Group. Suitable channels of communication by which employeés or others can

. report conﬁdentrally any susp1cron of bnbery w111 be mamtamed via the whrstleblowers hotline..
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. Statement by Chief Executive Officer

e Siyatam Silk Mills Ltd. Board of Directors aﬁd_ I_,éx;;f'_;ct that all of our officers, Aassociatcs and
E ' agents will always conduct SIYARAM SILK MILLS LTD. business in accordance with the
. .. . highest standards of ethical behavior and honesty. - ) . :

: - Siyaram-Silk Mills Ltd. continted expansion of opérations worldwide provides exciting new -
... business opportunities, while at the same time presenting new challenges to maintaining our
7 commitment to the highest ethical standards,” - - ¢ - '

» - AmOng the most éigniﬁcant laws and regulatlons tﬁ#t:i:gQVem Siyaram Silk Mills Ltd. operations

7177 arethose that prohibit the payment or receipt of money,.or things of value, in order to receive a _
- -, -+ commercial benefit or personal advantage. Every ¢ountry in which we operate, and those we

" expectto enter in the future, has laws that make the corruption of its public officials a criminal

- - ~offense. Such behavior, even without a specific law prohibiting it, is a clear violation of Siyaram

. *Silk Mills Ltd. Code of Business Conduct & Ethics. :

_ ThiS‘Anti}Bribery Policy was developed at thedlrectmn of Siyaram Silk Mills Ltd. Board of
. --Directors to provide clear guidance to you and to ensure a consistent approach to business
- practices throughout Siyaram Silk Mills Ltd, - worldwide operations.

- Strict adherence to this Anti-Bribery Policy is absolutely necessary for STY. ARAM SILK MILLS
. ™ . LTD:. o sustain our World Class Service cultirte. “Violations of this Anti-Bribery Policy not
... onlyundermine Siyaram Silk Mills Ltd. core‘values and business purpose and potentially
R subject STYARAM SILK MILLS LTD.  to penalties; but for any individuals involved, could
... i - ‘alsomean severe criminal penalties, including jail, ‘arid will-also result in corrective-action,
- including possible termination of employment from STYARAM SILK MILLS LTD. .
. 7.7 Every.company’s officer, associate and agent is responsible for carefully reading and
"7 .. understanding the attached Anti-Bribery Policy and to strictly complying with every aspect ofits
. fequirements. Your immediate attention tothe attached Policy is appreciated by Siyaram Silk . . -
Mills Ltd: - Board of Directors, and by me personally. . T




Ch1cf Executlve Ofﬁcer

Statement of .Pollcy

SIYARAM SILK MILLS LID. mamtain”s an Ann Bnbery Pohcy proh1b1tmg any improper or

" unethical payment to government officials anywhere in the world by any STYARAM SILK
MILLS LTD. officer or associate (together, simply “STYARAM SILK MILLS LTD.
associates”) or agent of S'YARAM SILK MILLS LTD. . This- Antl—-Bnbery Policy is designed

~ to-comply with the requlrements of the U.S. Forexgn Corrupt Practices Act (the “FCPA™), as well
.as the anti-bribery laws of those other ]l.lIlSdlCthDS in'which we do busmcss Slyaram Silk Mills.
Ltd Pohcy states

. No SI YARAM - SILK M!LLS LTD. assaciate or qgent has the authonty to offer payments of money
or anything else of value, whether directly.or indirectly, to a government officlol to induce that
“official to affect any governmental act or dec:s:on in a manner that will assist SIYARAM SILK -
"MILLS LTD. oranyof its subs:d:anes or dxvls:ons, orany of its associates or agents to obta!n or
" retainbusiness.
o . Every SIYARAM SILK MILLS LTD. associdte and «agent has the obfigation to record accurately and
- . falrly all of their transactions involving any expense of SIYARAM SILK MILLS LTD. or any other ,
- ;‘_ v transact:on mvolv!ng the d:sposa! or transfer o_f .SIYARAM SILK MILLS L7D. assets

The Pohcy extends to Slyaram Sﬂk Mﬂls Ltd operatlons anywhere in Lhe world mcludmg all’

- ‘subsidiaries, divisions, agents consultants or. other representatives, as well as 1o any joint venture R
.or other business enterpnse in which SIYARAM SILKMILLS LTD. isa partlc1pant. o

: Ba¢k totop -

Penaltles

Violations by any STYARAM SILK MILLS LTD associate of the FCPA or local antl-bnbery
laws will result in corrective action, including p0551b1e termination of such associate’s

~ employment with STYARAM SILK MILLS LTD. . Violations by.any STYARAM SILK MILLS

LTD. - associate or-agent can also result in severe penaltlcs for both STYARAM S[LK MILLS

: LTD and such individuals under the FCPA and under Tocal antl-bnbery laws :

For example mdmduals can receive five years of lmpnsonment and a: $100 000 ﬁne for each-
violation of the antx-bnbery provisions of the FCPA, and 20 yedrs imprisonment and a $5 million

' fme for each violation of the record keepmg prov:smns of the FCPA.

The FCPA specuﬁcally prohlblts a company frofn re:mbursmg an officer, dlrector, stockholder
employee, or agent for fines imposed for v:olattons of the FCPA, so any fines for violations for

- ‘which you are respon81ble will be paid from your personal assets. In addition, and in accordance
E W1th S1yaram Sitk Mills Ltd. . general legal comphance pohcy, SIYARAM SILK MILLS LTD.

_will-cooperate: fully with law enforcement authontles in t.he 1nvestlgat10n and prosecutlon of
alleged VlOlatIOIlS of anu—bnbery laws o 7' R




Prohlblted Payments to- Government Ofﬁc:.la]s

‘No SIY. ARAM S]LK MILIS LTD associate or agent may pronnsc ‘offer or pay money or gwe
~ anything else of value to a governmental official in order to: _

¢ influence any actor decision;
* cause the official to commit or omit any act in violation of his or her lawful duties;
secure any improper advantage; or
+  induce the official to use his.or her influence to- affect any act or decision of a government, in

order to assist SIYARAM SILK MILLS LTD. (or such assomate or agent) in obtaining, retalnmg or
directing busmess '

In addition to direct payments of money, other e)famples of prohibited payments to a government
official would include: .

* excessive pifts, or travel and entertamment expenses for government officials;
* contributions to any political party, campaign or campaign official; and

. » charitable contributions and SpOﬂSOI’ShIpS made at the diréction, or for the benefi f, ofa
N _govemment ofﬁcual

The following persons are cons1dered “govemment oﬂiclals”

s officersand employees of any government department agency, bureau, authority,
" 'mstrumentahty or public’ international orgamzation :
e . persons acting in an-officlal capacity on. behalfof agovernment;
. employees of entities that are owned or controlled by a-government; and
candidates for political office.

Proh1b1ted ‘payments apply to payments to any govemmeut official, regardless of rank or
_ position.

Permltted Expenses

SIYA.RAM SILK MILLS LTD pertmfs SIY" RAM SILK MILLS LTD. logo items (such as
- SIYARAM: SILK MILLS LTD: . logo penand pe cil sets, shirts, hats and-other sirmilar items) to.
. be given to’ government officials 4s modest gifts'in-the e‘ordinary course of business, provided that
stch’ gifts conform to the laws 6f the. -country-in which'the gift has been made, and further
*proyided that the associate ‘making $ich gift nnm:ad:ately reports such gift in writing to their - ,
+ - business unit CFO. SIYARAM SILK MILLS also permits reasonable expenditures for
travel and entertamment expenses legitimately related-to fours of Siyaram Silk MillsLtd, -
facﬂmcs, training in the use:-of Siyaram Silk MillsT:td: - products and services, or otherw1se '
- related directly to Siyaram Silk MillsTtd. promotlon"' f its products and services, provided such
' xpendntures are -not extravagant andfotherw:se confo 1 ‘the Jaws and customs of the country )
C any such travel and entertamment

s




i RS ,expendnure dxrcctly or mdlrecﬂy for a gove nt c1a1 you oust first obtam wnttcn

permission. from your business unit CFO who st alI review the proposed expendrture wrth the

e ‘Anti-Bribery Committee.”

) Accurate records wrll be kept of all such expendrtures, and no expenditure may be made with the O
- express or implied agreement that it is to be used for any purpose other thanas described by the -

records reflecting the expenditure.

'Thrrd Parties’ Comphance wrth SIYARAM SILK MILLS

- LTD. Policy

Siyaram Silk Mills Ltd. obligation of ethrcal a.nd legal behavior includes and encompasses the
activities of Siyaram Silk Mills Ltd. - agents; representatives, consultants and business partners :
- (including joint venture partners), as well as any potential acquisition targets. STYARAM SILK - -
- MILLS LTD. will be held accountable for the actions of third parties doing businessin any

s market on behalf of STYARAM SILK MILLS LTD. ., so every associate and agent must: remam . -
) S v1g11ant to ensure such third party s comphance wrth thlS ‘Anti-Bribery Pthy

-+ In addluon, no SIY ARAM SILK MILLS LTD assocrate O agent may make payments to any.

 third party “while knowing” that a portion or all of such payments will be used for a prohibited

" . payment to a government official. The tefm “knowrng” includes situations in which the

SIYARAM SILK MILLS LTD. associate or agent showed a “conscious disregard” or “willful

~- blindness” to circumstances which make it hkely that the violation could be occurring.

; _‘ " Before establishing a relauonshrp with any thu'cl party to reprcsent SIYARAM SILK MILLS

- LTD. inany marketplace, sufficient due drhgence must be performed to determine that the third
party’s corhmitment to ethical business practices is consistent with Siyaram Silk Mills Ltd. high
standards and this Pohcy Any arrangement with such third party should include proper

contractual provisions and monitoring procedures. to ensure a compliance with anti-bribery laws
- and Siyaram Srlk Mills Ltd. Antl-Bnbery Pollcy

'Red Fl-ags

‘The followmo situations, among many other srtuauons could expose STYARAM SILK MILLS .
LTD. and the mdmduals involved to a nsk of a vrolatron and need to be reported as set forth

below:

~» Requests or demands by a government: off‘ clai for a brlbe :
» . Requests or suggestions by a government ofﬁaal that SIYARAM SILK MILLS LTD make a
charitable donation to a particular charlty..

« Requestsbya government ofﬁcral for employment elther on hrs or her own behalf or on behalf ;
L "ofanother R : r : : :




o A government official with whom SIYARAM SILK MiLLS LT D. is deaiing -h‘as a repUtation' fdr
* - receiving questionable payments o

e Ademand or strong suggesuon by a government ofﬁmal that a particular Iocal representative
should be retained for any purpose. ©

» Anon-governmental person with whom SIYARAM SILK MILLS LTD. is dealing has a known family.. E
or other significant relationship with government officials.

¢ Arequest for an unusual or excessive payment, such as a request for over-invoicing, unusual up-
front payments, unusual commissions, a request for payments to be made to a third party (or to
a third country), to a foreign bank account, in cash or otherwise untraceable funds. o

» Aproposed agent or representative has little or no. expertise or experience in the area (whether
geographic, professnona! or othenmse) in which it will represent SIYARAM SILK MILLS LTD. ,

o A proposed agent of representative refuses to provide written assurances that he or she wIIl not
make any improper payments. '

» Aproposed agent or representative with whom SIYARAM SILK MILLS LTD. seeks to do busmess '
requests an unusually high commission.

» Aproposed agent or representative with whom SIYARAM SILK MILLS LTD. is conducting
business falls to provide standard invoices.

« Apotential governmental customer requests an unusual credit or rebate with or from SIYARAM
SILK MILLS LTD. in return for its business.

¢ Unusual bonuses or other amo'unts paid to-agents‘ or representatives of SIYARAM SILK MILLS
LD, .

Siyaram Sitk Mils Ltd. operatlons are in, oritis transactmg business with a person In,a country o

with a high corruptlon mdex
Repo‘r-ting Violations

Any transaction, no matter how small or seemin'gly insignificant, that might give rise to a o
violation‘of this Policy must be reported promptly by calling the S'TYARAM SILK MILLS LTD.

Your calls, detailed notes and/or emails will be dealt with confidcnually and only by those
recipients who have a need to know for the sole purpose of carrying out the necessary -
investigations and follow-up. As long as a report is made honestly and in good faith, you have - -
the commitment of STYARAM SILK MILLS LTD. and of the Audit Committee of SIYARAM ~
SILK MILLS LTD. 's Board of Directors that you will be protected from retaliation and that

- your rights will be enforced.

A failure to r’epert known or suspected }-vrongdb"ing"in connection with Siyaram Silk Mills Ltd,
“business of which an SITARAM SILK MILLS LTD. associate or agent has knowledge may, by

itself, subject that individual or entity to dzsc;plmary actzon, mcludmg prosecutwn under the
anti-bribery laws of any jurisdiction..

Administration of Policy

_ The Policy will be administered by Siyaram Silk Mllls Ltd Antl-Bnbery Committee. 'I'he

Anti-Bribery Committee will report any violations of the Anti-Bribery Policy to the Audit .
Committee of Siyaram Silk Mills Ltd. Board of.Dl;',eg:tplsv The Anti-Bribery Committee will be




5 Actmtlcs w1th certam busmess ers who may 1nteract thh Govemment
-Officials directly or indirectly on-Siyaram Silk Mills Ltd: 's behalf .-

6 ‘Political contributions to any Government Official, pohtlcal party, candldate or
_ - political organization , _

Siyaram Silk Mills Ltd. employees can aéc'essmthé,se Mandatory Operational Standards and-
. trelated tools on the Siyaram Silk Mxlls Ltd. I.zga.l Center Intranet site, under the topic "Anti-
Bribery". _ Do

- ':"Whn't 'todav'oid |

. '-The direct or mdlrcct provision of cash or anyﬂnng of value to a Government Official to
obtain an unfair business advantage or to obtam or retain business.
o Authorizing or providing travel benefifs; gifts, entertainment, or political contnbuuons
- for the benefit of a Government Official without the required due diligence assessment
and internal Siyaram Silk Mills Ltd. business and legal approvals. :
» Entering into a consultant or sales agent agreement that will result in contacts with
Government Officials without conductmg due diligence, obtaining the required internal
 business and legal approvals, retammg all due diligence for-eight years, and accurately
: recording. on S1yaram Silk Mills Ltd." 's book and records all related payments.
"~ » Making any "grease" or facilitating payments without obtammg the requued Slyaram '
- ‘Silk Mills Ltd. - interrial business and. legal approvals

«. Making any. mcomplete false or maccu:ate entnes on S1yaram Silk Mﬂls Ltd s books
and records ' g

Antl-Brlbery

Slyaram Silk Mllls Ltd. -Aati-Bribery Pohcy
covering the giving and_ acceptance of bribes -

~ Introduction
~ Siyaram Silk Mills Ltd. values its reputation for et]ncal behavmur and for financial probity-and

" reliability. It recognises that over and above- the commission of any crime, any-involvement in -

. bribery will also teflect-adversely on its 1mage and reputatlon Its aim thcrefore isto 11m1t its

o -exposure to bnbery by:

. Setung out a clear anti-bribery pohcy, ‘ P
- = Training all employees so that they cant recogmse and avoxd the use- of bnbery by
‘ themselves and others;
. Encouragmg its employees to be v1g1]ant and to report any SllSplCIOIl of bnbery,
providing them with suitable channels of oommumcatxon and ensunng sensitive
information is treated appropnately, e E
. R1gorously investigating instances of alleged bnbery and ass:stlng the pohce and ot.her
 appropriate authorities in any resultant, prosecution; : '
e «Takmg firm and wgorous actlon agamst any mdmdual(s) involved in bnbery

'
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ave any ottier questions about the Policy, please contact the STYARAM SILK
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